10 Things People with Asperger’s Need to Know about Job World
1. The only loyalty in the job world is NO LOYALTY.
2. Less is More when socially interacting with others.
3. Every person must answer to a boss no matter what their title or position is with the
organization.
4. Some states are Fire At-Will giving them the option whether to disclose their reasoning or not.
5. “You’re only as good as your last day.”
6. You don’t need to be friends; you just have to get along with them.
7. Know when to cut your losses and pick your battles.
8. Versatile, Flexible and Well-Rounded are great for character building skills.
9. Limit your mistakes on task-oriented situations compared to communication/social skills.
10. Strive for all communication toward WORK RELATED.
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We do better with hard skills than soft skills.
Learning Process: Concrete > Abstract
Most likely skilled in a specific area compared to being well rounded overall.
Teaching Process: Showing Them > Telling Them
Every person on the Autism Spectrum has some form of sensory, but not every person with
sensory has autism.
For a person with Asperger’s to grow in the organization overall, patience and time are critical
factors during the process.
Work Productivity: Working Alone > Working with other people
People with Aspergers tend to be misunderstood. They have the right intentions but don’t know
how to show it the right way.
Tools, teaching, time, focusing on their skills, and giving them an opportunity are the key
ingredients for someone with Asperger’s to excel in the job world.
Seek ABA workshops to grasp further knowledge about someone with Asperger’s
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